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What can Eurofound offer you?

Knowledge and expertise

Comparative research   
on countries 
and sectors

Well-informed debate 
through seminars and 

conferences
… through statistics, 
case studies, visits
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Source: Eurofound (2024), The changing structure of employment in the EU: Annual review 2023 , updated

Presenter Notes
Presentation Notes
Employment continues to increase despite demographic headwindsEmployment rate (EU27, 15-64): 2002 – 61.2%, 2023 – 70.4%.Most of the increase accounted for by higher participation amongst women and older workersDemographic headwinds especially strong in E.Europe – working age population has contracted 12% since 2002

https://www.eurofound.europa.eu/en/publications/2024/changing-structure-employment-eu-annual-review-2023


Growth of core employment: rise in standards or shortage of labour? 

Source: EU-LFS; Eurofound (2024), The changing structure of employment in the EU: Annual review 2023 

The share of 
employment in the 
EU27 that is ‘core’ 
or standard has 
been increasing. 

Part-time 
employment: some 
growth, incl. in 
permanent 
contracts.

Greater decline in 
self- and temporary 
employment and 
family workers. 

Presenter Notes
Presentation Notes
In general, self-employment slightly declined in last years (is over 13% now), but some rise in self-employment, yet part of it is in the top 20% of wage interval (possibly, voluntary choice – questions could be raised about optimal tax contributions for top earners (are they sufficient)). 

https://www.eurofound.europa.eu/en/publications/2024/changing-structure-employment-eu-annual-review-2023


To appreciate the change, note:
• Nearly 27 million jobs were saved in the EU in 2020-

2021. In 2021, the job retention schemes
 reduced inequality by 0.15 pp 
 lowered the at-risk-of-poverty rate by 0.5 pp 

• Minimum wages grew in real terms in a number of MSs
• Self-employment is decreasing, issues remain

Forthcoming in 2025-2026:

• Structure of employment: 
Annual  review 2024 – with a 
chapter on productivity

• Measuring differences in 
tasks

• New and atypical forms of 
work: labour market trends 
and working conditions

• Impact of minimum wage 
policies on low-paid jobs

• Wage determinants in the 
EU: the riddle of opposing 
gender gaps

Presenter Notes
Presentation Notes
Also, a transv.project on Telework – has it improved access to employment for specific groups, such as people with disabilities? Structure of Employment report:  The productivity chapter will focus on two aspects: 1. the contribution of structural change i.e. labour relocation between sectors to productivity growth and 2. given the rise in the importance of services in the EU, whether labour relocation has taken place towards less productive sectors (as opposed to the US where part of the explanation of the rise in productivity differential with the EU is the growth in employment of productive service sectors i.e. business services etc.)The redistributive role of job retention schemes and income stabilisation measures for the self-employed is reflected in the overall poverty and inequality indicators. On average, in 2021, job retention schemes reduced inequality by anestimated 0.15 percentage points while also reducing the AROP rate by 0.5 percentage points.



European Restructuring Monitor
The sectors with the 
largest recorded number 
of jobs lost in 2024 are:

• manufacturing,
• retail,
• information and 

communication

Source: ERM
Note: data until 30 September 2024, EU27 

Sectors with the largest 
recorded number of job 
creation in 2024 are:

• manufacturing,
• transportation / storage,
• hotel and restaurants
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Presenter Notes
Presentation Notes
Covers events:  Creating/reducing > 100 jobs or  Affecting >10 % of the workforce (> 250 employees) Does not cover: self-employed workers;Normal recruitment to replace departing staff;Restructuring plans at a tentative stage (employment impact in > 9 months);Temporary lay-offs / seasonal jobs / traineeshipsERM covers the events in the segment of the labour market of ca 30%-48%. However, captures the most relevant events



AI: employment effects are 
relatively small, but positive
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However, AI adoption in Europe 
remains slow

Enterprises using at least one AI technology, Eurostat ICT Survey

Presenter Notes
Presentation Notes
How many EU workers work in Large enterprises? - ….  (SMEs – about 65% of workforce).Generally, positive effects of AI on employmentSmall employment effects  - relatively limited diffusion of AI technologies and the niche-level nature of adoption of AIAI is not only automating but also augmenting jobsOccupations that are more vulnerable to be replaced by AI are already growing slower
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The Gender Pay Gap in the EU
The gender pay gap (GPG) in EU in 2022 was still 12.7%, 
with large differences between countries: from -0.7% in 
Luxembourg to 21.3% in Estonia. (Eurostat, 2024)

– Women would need to work 1.5 extra months to make up the 
difference 

– Women on average earn 0.87€ for every 1€ earned by men 

• Progress is steady but slow 
• The gap decreased by only 3.7% pp in 10 years 

Source for both graphs: Eurostat (online data code: sdg_05_20)

Unadjusted GPG by EU MS, 2022

Unadjusted GPG EU 27, 2010- 2022



Gender pay gap (%) and average wages by sector, EU, 2018

Presenter Notes
Presentation Notes
The gender pay gap varies widely across sectors, ranging from over 20% in manufacturing and several service sectors (financial services, professional activities, wholesale and retail trade, and arts and entertainment) to below 10% in other sectors, such as transportation, mining, construction and water supply. The gap tends to be wider in sectors with higher wages (for instance, financial services, information and communication, and professional activities). However, we also see relatively low gender pay gaps in some other high-wage sectors (such as electricity and mining), which have a very high male presence and where women and men tend to have different occupational profiles.The particularly narrow gap in sectors where the female employment share is very low, such as construction, is attributable in significant part to men and women doing very different jobs within these sectors. In some more gender-balanced sectors such as financial services, by contrast, the occupational profiles of men and women overlap much more. It is also the case in the female-dominated health sector, although the employment distribution by gender across occupational titles here is significantly different, as is discussed shortly.



Paid and unpaid work of women and men, by full-time and part-
time status, EU27 (weekly hours)

Source: European Working Conditions Telephone Survey (EWCTS) 2021



Gender gaps in weekly paid, unpaid and total working hours, 
EU Member States (weekly hours)

Source: European Working Conditions Telephone Survey (EWCTS) 2021



An anecdote … and a finding from Germany’s most recent evaluation of 
the pay transparency law

• A survey of German employees 
shows that 85% regard equal pay 
as important topic. 

• More than 60% of female 
employees believe they are less 
well paid than their male colleagues 
because of their gender. 

• The vast majority of company 
respondents, in contrast, do not 
believe the topic is relevant (75%). 

(BMFSFJ, 2023)



Mixed evidence of whether the PTI affect the GPG: Some 
positive, some not significant effects

• PTI worked in the 
UK, DK and 
Switzerland

• No effect of PTI on 
GPG in Germany, 
Sweden* and 
Slovakia,

• Mixed effects in 
Austria.

* In contrast to the other countries where the effect of the introduction of the instrument was assessed, only the impact of a change of 
documentation requirement was studied. 



Definitions of equal work and work of equal value

• 16 MS have a definition of what 
work of equal value means

• Remaining 11 only state the 
principle (don’t explain it)

• Definitions are always linked to 
criteria, based on which equal 
value is defined, both in national 
and case law



Examples of professions and tasks that are comparatively 
valued differently but should not

Male-dominated job Female-dominated job Source

Hospital technician Midwife SE – court case

Hotel bar and kitchen staff Hotel housekeeping ES – court case

Packers loading trucks Mushroom packer FR – court case

Finance and Commercial Affairs Department 
Manager

Resources, Legal and Office Department 
Manager 

FR – court case

Special cleaning Maintenance cleaning AT – legal opinion

Caretakers Home-care workers SE – pay audits

… … …



AI use: What’s holding us back?

Opportunities
1. Productivity gains. 

2. Greater physical safety. 

3. Enhanced accuracy and reduced 
human errors.

4. Improved production processes or 
service delivery

Obstacles
1. Limited investment in training and 

reskilling. 

2. Limited worker involvement.

3. No ethical thinking and human 
centricity in technology design and 
implementation.



AI: Are fears just fears, or could 
they turn into reality? 

• AI mostly used to augment work, rather than 
eliminate jobs.

• Future plans for tech adoption in companies 
show job cuts are not ruled out.

• Employees’ stressors: fear of job loss, 
greater monitoring of activities, skills 
obsolescence, tech complexity or unreliability. 

This Photo by Unknown Author is licensed under CC BY-NC

https://futurism.com/what-will-a-world-governed-by-ai-look-like/?ref=quuu
https://creativecommons.org/licenses/by-nc/3.0/


Job quality: A key driver of labour shortages 
Job quality index, by critical workers group, EU27

Source: European Working Conditions Telephone Survey, 2021. 

Presenter Notes
Presentation Notes
Eurofound’s analysis of data from the European Working Conditions Telephone Survey 2021 shows that labour shortages are especially prevalent in sectors with poor job quality.  Findings show that the health sector is the most ‘strained’, followed by the transport sector. And these two sectors are currently experiencing significant labour shortages.



Job quality in occupations with persistent labour shortages 

Source: European Working Conditions Telephone Survey, 2021. 



Job quality in green jobs

Source: European Working Conditions Telephone Survey, 2021. 



2024: A return to real growth in national minimum wages

Nominal
• >10% in ten countries 

(NMS + IE)
• <5% in five countries 

(ES,SI,DE,FR,BE)
• Average: 10% (almost 

12% in 2023). Similar 
nominal hikes

Real (sensitive to 
measure of inflation)
• >10% in five countries 
• <5% in ten countries 

(FR constant)
Notes: Data refer to the growth rate between January 2023 and January 2024. Real values have been calculated by deflating 
nominal rates using monthly data on price levels (HICP), Eurostat. Countries are ranked by the magnitude of increase in real 
statutory rates. 



Large country differences in ability to make ends meet by 
minimum wage workers

28% of minimum wage 
earners EU-wide report 

difficulties in making 
ends meet in 2022. 

Note: Among single adult 
households, no 

dependents

Source: Eurofound 2024b, forthcoming
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Based on https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-europe & 
https://www.eurofound.europa.eu/en/blog/2024/housing-cracks-multi-pronged-policy-approach-required 

Massimiliano Mascherini, Head of Social Policies Unit

https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-europe
https://www.eurofound.europa.eu/en/blog/2024/housing-cracks-multi-pronged-policy-approach-required


The issue of unemployment

• Around 12.1 million Europeans, 5.9%,  were 
unemployed in February 2024.

• Among them, almost 3 million were young 
people under 25 (14.3%)

• The unemployment rate for women was 6.1% 
against the 5.7% for men.

• Highest unemployment rates in the EU were 
recorded for those with a low level of 
education (>10%).

• Marked geographical disparities:At regional 
level: From the 28.4% in the Ciudead de Ceuta 
Region to the 1.6% of Zeeland. 

Presenter Notes
Presentation Notes
•	While the previous part of the presentation focused on labour market participation, we should not forget that still 13 millions of Europeans are unemployed, corresponding to the 5.9% of those economically active. While this rate is historically low, marked differences remains among different socio-demographics groups. In particular, youth unemployment rate still remain 3 times higher than the one of adult population, reflecting a traditional difficulty in entering in the labour market. Furthermore women and those with low educational level are more likely to be unemployed. Finally, marked differences are recorded in terms of geographical distribution of unemployment are regional level with a stark difference between core and southern peripheries. 



Youth and the Labour Market

• Less than 50% of young people 
(15-29) are at work

• < 40% in IT, EL, RO, BG, ES
• > 70% in NL

• Among then:
– 33% have temporary contract
– Around 25% with part time

• The issue of traineeship: more than 
50% did one or more traineeship, 
only half received compensation.

• 11.2% of young people were NEETs

Source: Eurofound – Living, working and COVID19 e-survey

Composition of NEETs - 2022



Persons with disability

• Disability Employment Gap: 21.5%

• Higher difficulties in making ends 
meet:
39% PwD vs 22% Others

• Lower Mental wellbeing (WHO-5):
35 PwD vs 51 others

• Higher share of unmet medical needs: 
40% PwD vs 17% Others

• The role of work! Unmet medical needs of PwD

Mental Wellbeing index of PwD 

Differences between Persons with Disabilities at work and those not at work 



Poverty reduction

• Social benefits halve the proportion of 
people aged 16–64 at risk of poverty in 
the EU, reducing it from 31% (after 
taxes and before transfers) to 15.5% 
(after taxes and transfers). 

• If a lower poverty threshold is applied 
at 40% instead of 60% of median 
income, social benefits would raise to 
69% of households above it (instead of 
50.5%). 

• About one-quarter of economically 
inactive and unemployed people are 
brought above the at-risk-of-poverty 
threshold of 60% of median income, 
and 73% and 63%, respectively, are 
brought above 40% of median income.



Percentage of unemployed people not in receipt of 
benefits or assistance, EU Member States, 2021 (%)Coverage

Adequacy

Overall, about two-thirds of unemployed people are 
left without benefits. 
Ineligible groups: gaps exist for some groups of 
people who are self-employed, with
non-standard contracts, with short work histories, non-
nationals, long-term unemployed
Non-take-up: expected to be mostly for means-tested 
unemployment benefits, and -especially- for other 
benefits supporting unemployed

Low benefits: low-income earners, short work history, 
long-term unemployed 
Inflation adjustment: sometimes absent or limited, 
and not always low-income-specific inflation
Inability to make ends meet regardless of benefit 
receipt: longer unemployed, low educational 
attainment, single parent, poor self-reported health

Presenter Notes
Presentation Notes
•	While all Member Statas provide assistance to the unemployed benefits and other services marked differences are recorded among Member States with a level of coverage that varies from 9% to 87%.  Reasons need to be traced among difference non eligible groups and non take up of such services.  However, of great concern is also the adequacy. The risk of receiving low benefits is recorded for certain subgroups which can lead to the inability of making ends meets which may affect also the ability of accessing various services such as housing. 



The issue of coverage of minimum income
• Over half (54%) of those who are at risk of poverty before benefits receive no benefits such 

as ‘social exclusion’ (mainly minimum income), disability or unemployment benefits.

• Groups facing gaps in minimum income support include
– households with low incomes or assets (homes that increased in value) above the entitlement threshold, 
– groups of non-nationals (third-country nationals with temporary resident permits, EU citizens looking for work) 
– homeless people. 

• Non-take-up: no Member State was identified where more than 80% of those entitled to 
minimum income benefits receive them



The housing challenge

• House prices up by 48% in EU between 2010 and 2021: 
– Increase in 23 Member States.
– Largest increases observed in Estonia, Hungary, 

Lithuania, Latvia 
– Decreases registered in Italy, Cyprus, Greece

• Rents up by 20%: 
– Increase in 22 Member States
– Largest increases registered in Estonia, Lithuania and 

Ireland
– Decreases observed in Greece.

• Housing costs increased much more than disposable 
income:

– Disposable income +17%
– Housing price: +76%
– Rent: +35%
– More than 8% of European households spend more 

than 40% of their income in households related 
costs. 

Presenter Notes
Presentation Notes
•	Housing in fact, is another important challenge for our societies.  House prices and rents have increased in the vast majority of Member States in the last 10 years. this increase is above 100% in housing priced in some easter member states as well as Ireland.  In some areas, namely the capitals accessing to quality housing is a luxury that not everyone can afford. 



Source: Eurofound (2023), https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-europe , EU-SILC microdata

Ability to make ends meet, by proportion of income spent on housing EU27, 2019 (%)

Problematic housing costs
 Spending ≥40% of 

income on housing
 EU level: 8.3%
 Youth: 9.7% more 

problematic for households 
with: 
 greater needs (e.g. 

children)
 low income

https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-europe


4a) Inadequacy: Problems with accommodation

Source: Eurofound (2023), https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-Europe, working and COVID-19 e-survey, fifth round 
(carried out 25 March to 2 May 2022)

All problems more 
common for:

1. 18-34-year-olds

2. Bottom income half

3. Private tenants (Figure)

difference with social housing 
even more marked among bottom 
income half earners:
• Noise neighbours: both 20%
• Energy efficiency: 39% vs 31%
• Balcony/garden: 24% vs 17%
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Apartments

Apartments
Urban

https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-europe


Source: Eurofound (2023, https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-europe , Living, working and COVID-19 e-survey, fifth round 
(carried out 25 March to 2 May 2022)

Inadequacy: Problems with the neighbourhood
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https://www.eurofound.europa.eu/en/publications/2023/unaffordable-and-inadequate-housing-europe


The rural-urban divide and importance of Territorial Cohesion

• The place in which people reside is a significant 
component of their identity and influences their daily 
lives and activities.

• Urban areas have higher employment rates, 
average GDP per capita and productivity, and better 
equipped to reap the advantages of globalisation.

• The rural–urban gap in incomes increased by 
almost 20% between 2012 and 2021. Similar trends 
in education and employment.

• Gaps in the provision of public services between 
rural and urban areas are also increasing, and 
declining and ageing populations pose challenges to 
future service provision in rural areas.

Presenter Notes
Presentation Notes
•	The stark difference in housing inadequacy among rural and urban areas give us the upportunity to briefly talk about this issue in a moment when  farmers protest have invedaded the streets of at least 11 countries. Territorail cohesion is a cornerstone of the EU project but the place where people live deeply affect their daily live, activities and identies. Urban areas are characterised by higher incme, employment rates, human capital and more ready to reap the advantages of globaliatzation. The gap in income between rural and urban has increased of 20% in the last 20% year. Another important dimension is the provision of services escially in access to healthcare due to ageing of societies. 



Political participation and satisfaction with democracy

• Trust in institutions is a precondition 
for effective governance and 
contributes to political stability.

• Trust in national governments and EU 
lowest in rural areas.

• Satisfaction with democracy also 
lowest in rural areas.

• Population in rural areas do not feel 
their role recognized by own 
governments. 

• Points to a potential weakening of 
social cohesion.

• Importance of public services.

Presenter Notes
Presentation Notes
•	The recognition gaps can have a significant negative impact on individuals’ self-esteem, political polarization and  and deepen feelings of discontent. Data seems to confirm this. Trust in institutions is lower in rural areas than in cities and this gap is increased, significantly since the surge of covid pandemic. Furthermore, satisfaction with democracy is the lowest in rural areas. All this findings point to a potential weakingin of social cohesion in our countries and reinforced the call of place based policies to address such differences. 



Thank you
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