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Individualisation of Wage, Individualisation 
of Employment Relations

U.S. employer costs for employee compensation 
Average $28.46 per hour
Wages and salaries $19.83 (69.7%)
Benefits $8.63 (30.3%)
Legally required benefits $2.24 (7.9%)

Source Bureau of Labor Statistics USDL 08-0788 
Wednesday, June 11, 2008



U.S. Employer Costs for Employee 
Compensation Private Industry

Lower wages and lower benefits for private sector
Average employer compensation cost $26.76
Wages and salaries $18.91 (70.6%)
Benefits $7.86 (29.4%)
Supplemental Pay $.80 (3.0%)
Legally required benefits $2.24 (8.4%)

Source Bureau of Labor Statistics USDL 08-0788 
Wednesday, June 11, 2008



U.S. Employer Health Insurance Costs 
Private Industry 

Health insurance $1.92 per hour (7.2% of total)
1983 Health insurance $1.41 (6.3% of total)
Health insurance costs by occupational groups 
ranged from $.90 (6.8%) for service to $2.77 
(5.8%) for management professionals 
Sales and office $1.67 (7.9%); construction and 
maintenance $2.30 (7.6%); production $2.21 
(9.6%)



U.S. Employer Costs for Private Industry 
Union Advantage for Workers

Average employer costs of healthcare for union 
workers are much higher than non-union workers
Union workers $3.95 (10.9%)
Non-union workers $1.68 (6.5%)



Individualisation of Wage

U.S. wages are typically individually assigned by 
the employer and the non-union individual 
employee (little or no negotiations occur)
Employer has more power and leverage in 
determining the wage and benefit levels 
Federal guidelines and labour law covering wages 
and benefits are limited



Individualisation of Employment Relations

Usually it is unionized employees that engage in 
collective bargaining and are covered by a contract 
– Private Sector Labour Density 2007 was 7.5%  
– Public Sector Labour Density 2007 was  35.9%
– Covered by collective bargaining but not 

members of union 1.6 million workers (half of 
these workers in government)

Source Bureau of Labor Statistics USDL 08-0092 
Friday, January 25, 2008



Individualisation of Compensation

Executive Compensation is highly variable 
and controversial in the United States
Abuse involving Wall Street Executive pay 
keep surfacing highlighting inequity issues
Private jets, expensive resorts and other 
perquisites while asking for public money



Individualisation of Wages

Inflation-adjusted incomes of median households 
rose by 1.3% from $49,568 in 2006 to $50,233 in 
2007 (2007 dollars), 
Overall poverty rate increased slightly, from 12.3% 
to 12.5%. 
Median income of working-age households (those 
headed by someone less than 65) rose 
insignificantly in 2007, and was $2,010 below its 
2000 level. (Social Security has COLA)

http://www.epi.org/content.cfm/webfeatures_econindicators_income_20080826
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Household Income 1969-2007

http://www.epi.org/content.cfm/webfeatures_econindicators_income_20080826

The next series of slides draw from analysis conducted by 
the Economic Policy Institute using U.S. Census Data

http://www.epi.org/content.cfm/webfeatures_econindicators_income_20080826
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