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CEDEFOPanc Aim of the survey
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 Map the prevalence of practices for work
organisation, human resource management,
skills use, employee involvement and social
dialogue

* Analyse how businesses combine these
practices

 |dentify arrangements that benefit both workers
and employers
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CEDEFOPand Use of skills and knowledge = performance
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Task
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job Contextual

description performance:
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Jointly produced by

EURGFOUND Conceptual framework

Innovation Digitalisation Product market strategy

Human Skills use
resource and skills
management strategies

Work
organisation

Employee
voice

Workplace well-being Establishment performance
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EUROFOUND

Incidence

Figure 17; Forma of teamwork, by estabdishmant sector and size (%]
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Structure of each chapter

Bundles

Tahle 3: Profiies of extablishment types - job comploxity and autonomy (%)
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Figura 7% Workplace well-being and establishm
autonamy (t-scores)
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