
Manufacture of cars and 

other transport vehicles

Sector profile

The manufacture of cars and other transport vehicles

sector is a typically male sector, with 80.2% of workers

being men. This sector is also characterised by a higher

than average proportion of workers employed in

companies with 250 employees or more (56.8% compared

to a cross-sector average of 15%).

The vast majority of workers in the sector are employees

(96.5%), compared to the average for all sectors of 83.3%.

Self-employment is very uncommon: just 3.5% in the

sector are self-employed compared to an average of

16.7%. 

With regard to job tenure, 33.1% of the workers in this

sector have spent 16 years or longer in their current job,

while only 13.3% report two years or less of service (the

corresponding cross-sector averages are 22.4% and

27.1% respectively). 

In terms of educational level, 55.2% of workers in this

sector have an upper secondary level of education

compared to the average across all sectors of 44.5%.

Finally, only 15.5% fall in the lowest income category,

against a cross-sector average of 25.1%.

Differences by other socio-demographic characteristics

between this sector and the average for all sectors are not

statistically significant and therefore do not merit further

analysis here.  

Background

Eurofound’s European Working Conditions Surveys

(EWCS) have been carried out every five years since

1991. Each wave of the survey provides an overview of

the state of working conditions throughout Europe and

indicates the nature and extent of changes affecting the

workforce and the quality of work. The fieldwork for

Eurofound’s most recent edition of the EWCS was carried

out in 2005 in 31 countries, including the 27 EU Member

States, plus candidate countries Croatia and Turkey, as

well as EFTA countries Norway and Switzerland. In 2005,

the sample size was set at 1000 per country (600 for

Cyprus, Estonia, Luxemburg, Malta and Slovenia). 

Following the 2005 survey, Eurofound asked TNO Work &

Employment to perform a secondary statistical analysis of

the data from the fourth EWCS 2005 on sector profiles

with regard to working conditions in the 27 Member States.

For the analysis, NACE Revision 1.11 was applied. The

findings are set out in 26 fact sheets, each covering one of

the 26 sectors in the NACE classification. Each fact sheet

presents: 

a profile of the sector’s socio-demographic

characteristics based on data at NACE at 1 and 2

digit level;  

a profile of working conditions in the sector based

on data at NACE at 1 and 2 digit level.

This fact sheet presents a snapshot of working conditions

in the manufacture of cars and other transport vehicles

sector (Nace Rev. 1.1 D 34-35). 

1 This is a revision of the ‘General Industrial Classification of

Economic Activities within the European Communities’, known

by the acronym NACE and originally published by Eurostat in

1970. The NACE code was subsequently revised (REV. 1.1) in

the 1990s. 

Fact sheet

Further Eurofound research 
on the sector

The automotive sector at a crossroads 

http://www.eurofound.europa.eu/emcc/publications/2004/

sf_auto_1.pdf  

Scenarios for the automotive sector

http://www.eurofound.europa.eu/emcc/publications/2004/

sf_auto_2.pdf

Balancing conflicting pressures: the automotive

sector of tomorrow

http://www.eurofound.europa.eu/emcc/publications/2004/

sf_auto_3.pdf  

Key findings

In terms of socio-demographic characteristics, the

cars and other transport vehicles sector is a male-

dominated sector with a higher than average

proportion of workers employed in large companies

or organisations.     

Employment is considered to be quite secure and

stable in this sector, with longer than average job

tenure. 

Fewer workers fall in the lowest income category

compared to the average for all sectors. 

Workers in this sector report high exposure to

ambient risks, high levels of job demands/work

intensity and low levels of job control. The score on

absence due to health problems is also high.    

This sector scores favourably on exposure to non-

standard working hours, workplace violence, and

work–life balance.    

Methodology

The European Working Conditions Survey (EWCS) is

carried out every five years by the European Foundation

for the Improvement of Living and Working Conditions

(Eurofound), a tripartite European agency based in Dublin.

The questionnaire is developed by the Eurofound team in

close cooperation with an expert questionnaire

development group. This group comprises representatives

of the European social partners, other EU bodies

(European Commission, Eurostat, European Agency for

Safety and Health at work), international organisations

(OECD, ILO), national statistical institutes, as well as

leading European experts in the field. The sample of the

EWCS is representative of persons in employment

(according to the Eurostat definition this comprises both

employees and the self-employed aged 15 years and

over) resident in the countries covered for the respective

periods. In each country, the EWCS sample followed a

multi-stage, stratified and clustered design with a random

walk procedure for the selection of the respondents at the

last stage. All interviews were conducted face-to-face in

the respondent’s own household. 

Further information

The Fourth European Working Conditions Survey report and secondary

analysis of survey data are available on the European Working Conditions
Observatory website:

http//www.eurofound.europa.eu/ewco/surveys/ewcs2005/

For further information please contact:

Sara Riso, Information Liaison Officer

sri@eurofound.europa.eu 

email: postmaster@eurofound.europa.eu - website: www.eurofound.europa.eu
Wyattville Road, Loughlinstown, Dublin 18, Ireland. - Tel: (+353 1) 204 31 00 - Fax: 282 42 09 / 282 64 56
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control over the work process (ability to choose or change

the order of tasks, methods of work and speed or rate of

work). The score on absence due to health problems is

also unfavourable. 

On the positive side, workers in this sector score

favourably on matching working hours with family or social

commitments. This could be partly explained by the lower

than average exposure to non-standard working hours,

which is also characteristic of this sector. Finally, the

analysis reveals lower levels of reported exposure to

workplace violence (threats of physical violence and actual

acts of violence) from colleagues and non-colleagues

alike. 

Working conditions and outcomes

The figure below shows specific dimensions of working

conditions with favourable and unfavourable scores in the

manufacture of cars and other transport vehicles sector,

taking as a point of reference mean exposure (0.0 score in

the chart below).

Looking at the statistically significant differences only,

employees in this sector score unfavourably on exposure

to ambient risks (exposure to vibrations, noise, high/low

temperatures, breathing in smoke, fumes, powder or dust,

breathing in vapours, handling chemical products or

substances), levels of job demands/work intensity

(working at high speed and to tight deadlines) and job

Gender

Men Women

Manufacturing: cars and other transport vehicles 80.2%▲▲▲ 19.8%▼▼▼

All sectors 55.5% 44.5%

Age

Average age

Age group

≤ 24 years 25-39 years 40-54 years ≥ 55 years

Manufacturing: cars and other transport vehicles 41.2 5.7% 39.0% 44.5% 10.9%

All sectors 40.0 11.8% 36.8% 38.6% 12.7%

Years in company or organisation

≥ 2 years 3-5 years 6-15 years ≤16 years

Manufacturing: cars and other transport vehicles 13.3%▼▼▼ 18.2% 35.3% 33.1%▲▲▲

All sectors 27.1% 20.9% 29.6% 22.4%

Income level

Income bands

Lowest Low High Highest

Manufacturing: cars and other transport vehicles 15.5%▼▼▼ 25.2% 35.2% 24.1%

All sectors 25.1% 23.9% 26.7% 24.3%

Company size

One-person
company

Micro
enterprise

(2-9
employees)

Small
enterprise

(10-49
employees)

Medium
enterprise

(50-249
employees)

Large
enterprise

(250+
employees)

Manufacturing: cars and other transport vehicles 0.07%▼▼▼ 6.5%▼▼▼ 10.9%▼▼▼ 25.7% 56.8%▲▲▲

All sectors 10.4% 27.5% 27.7% 19.4% 15.0%

Type of employment

Self-employed Employee

Manufacturing: cars and other transport vehicles 3.5%▼▼▼ 96.5%▲▲▲

All sectors 16.7% 83.3%

Employment contract

Permanent contract Non-permanent contract

Manufacturing: cars and other transport vehicles 85.3% 14.7%

All sectors 76.6% 23.4%

Education level

No education Primary
education
(ISCED 1)

Lower
secondary
education
(ISCED 2)

Upper
secondary
education
(ISCED 3)

Post-secondary
including pre-

vocational
or vocational

education

Tertiary
education -
first level
(ISCED 5)

Tertiary
education -
advanced

level
(ISCED 6)

Manufacturing:

cars and other

transport

vehicles 

0.4% 4.0% 16.6% 55.2%▲▲▲ 5.2% 17.2% 1.3%

All sectors 0.9% 5.3% 16.5% 44.5% 7.3% 23.5% 2.0%

How to read the table
The comparison is between the subgroup/sector and the average for all sectors based on the 2005 European Working Conditions Survey sample for the EU27.
▲(p<0.05), ▲▲(p<0.01), and ▲▲▲ (p<0.001) indicate differences between the sector profiled and the sample average at different levels of statistical significance.
Each mean is tested with parametric tests of difference (t-test) to determine whether such differences are statistically significant. The more triangles, the higher the
statistical significance of the figure (i.e. it is more likely to reflect a real difference in the population).  
Where estimates are not accompanied by triangles, this indicates that observed differences are not statistically significant. 

How to read the figure 

For the profiling of the sector, eleven aspects of working conditions (mainly composite indexes based on several variables) and four outcomes (stress, musculoskeletal

disorders, absence due to health problems and job satisfaction) were taken into account. 

In the chart above, p <0.001 represents the highest level of statistical significance, while p<0.01 and p<0.05 indicate comparatively lower levels of statistical significance;

‘ns’ stands for no statistically significant difference. Statistical differences from the average can be either favourable (scores on the left side of the chart) or unfavourable

(scores on the right side of the chart) on a specific set of working conditions. 

Score values greater than +/- 0.2 indicate a small deviation from mean exposure (0.0) while score values ranging from +/- 0.2 to +/-0.5 and greater than +/- 0.5 indicate

respectively substantial and very substantial deviation from mean exposure. 

For example, the chart above shows that values indicating levels of job control are highly statistically significant (p <0.001) and greater than 0.2 in the relative scale

meaning that workers in the manufacture of cars and other transport vehicles sector report comparatively lower levels of job control than the average.

Manufacture of cars and other transport vehicles sector

Ambient risks

Satisfaction with working conditions

Absent due to health problems (yes/no)

Stress

Discrimination

Violence

Social support

Job control

Skilled work

Work–life balance

Job demands

Working hours

Non-standard working hours

Ergonomic risks

Muskuloskeletal problems

ns

p<0,05

p<0,01

p<0,001

favourable reference unfavourable

-1.0 0.6 0.8 1.00.40.20.0-0.2-0.4-0.6-0.8



control over the work process (ability to choose or change

the order of tasks, methods of work and speed or rate of

work). The score on absence due to health problems is

also unfavourable. 

On the positive side, workers in this sector score

favourably on matching working hours with family or social

commitments. This could be partly explained by the lower

than average exposure to non-standard working hours,

which is also characteristic of this sector. Finally, the

analysis reveals lower levels of reported exposure to

workplace violence (threats of physical violence and actual

acts of violence) from colleagues and non-colleagues

alike. 

Working conditions and outcomes

The figure below shows specific dimensions of working

conditions with favourable and unfavourable scores in the

manufacture of cars and other transport vehicles sector,

taking as a point of reference mean exposure (0.0 score in

the chart below).

Looking at the statistically significant differences only,

employees in this sector score unfavourably on exposure

to ambient risks (exposure to vibrations, noise, high/low

temperatures, breathing in smoke, fumes, powder or dust,

breathing in vapours, handling chemical products or

substances), levels of job demands/work intensity

(working at high speed and to tight deadlines) and job
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All sectors 55.5% 44.5%
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Income level

Income bands
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(10-49
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Medium
enterprise

(50-249
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(250+
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Manufacturing: cars and other transport vehicles 0.07%▼▼▼ 6.5%▼▼▼ 10.9%▼▼▼ 25.7% 56.8%▲▲▲
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disorders, absence due to health problems and job satisfaction) were taken into account. 
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respectively substantial and very substantial deviation from mean exposure. 
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Manufacture of cars and 

other transport vehicles

Sector profile

The manufacture of cars and other transport vehicles

sector is a typically male sector, with 80.2% of workers

being men. This sector is also characterised by a higher

than average proportion of workers employed in

companies with 250 employees or more (56.8% compared

to a cross-sector average of 15%).

The vast majority of workers in the sector are employees

(96.5%), compared to the average for all sectors of 83.3%.

Self-employment is very uncommon: just 3.5% in the

sector are self-employed compared to an average of

16.7%. 

With regard to job tenure, 33.1% of the workers in this

sector have spent 16 years or longer in their current job,

while only 13.3% report two years or less of service (the

corresponding cross-sector averages are 22.4% and

27.1% respectively). 

In terms of educational level, 55.2% of workers in this

sector have an upper secondary level of education

compared to the average across all sectors of 44.5%.

Finally, only 15.5% fall in the lowest income category,

against a cross-sector average of 25.1%.

Differences by other socio-demographic characteristics

between this sector and the average for all sectors are not

statistically significant and therefore do not merit further

analysis here.  

Background

Eurofound’s European Working Conditions Surveys

(EWCS) have been carried out every five years since

1991. Each wave of the survey provides an overview of

the state of working conditions throughout Europe and

indicates the nature and extent of changes affecting the

workforce and the quality of work. The fieldwork for

Eurofound’s most recent edition of the EWCS was carried

out in 2005 in 31 countries, including the 27 EU Member

States, plus candidate countries Croatia and Turkey, as

well as EFTA countries Norway and Switzerland. In 2005,

the sample size was set at 1000 per country (600 for

Cyprus, Estonia, Luxemburg, Malta and Slovenia). 

Following the 2005 survey, Eurofound asked TNO Work &

Employment to perform a secondary statistical analysis of

the data from the fourth EWCS 2005 on sector profiles

with regard to working conditions in the 27 Member States.

For the analysis, NACE Revision 1.11 was applied. The

findings are set out in 26 fact sheets, each covering one of

the 26 sectors in the NACE classification. Each fact sheet

presents: 

a profile of the sector’s socio-demographic

characteristics based on data at NACE at 1 and 2

digit level;  

a profile of working conditions in the sector based

on data at NACE at 1 and 2 digit level.

This fact sheet presents a snapshot of working conditions

in the manufacture of cars and other transport vehicles

sector (Nace Rev. 1.1 D 34-35). 

1 This is a revision of the ‘General Industrial Classification of

Economic Activities within the European Communities’, known

by the acronym NACE and originally published by Eurostat in

1970. The NACE code was subsequently revised (REV. 1.1) in

the 1990s. 

Fact sheet

Further Eurofound research 
on the sector

The automotive sector at a crossroads 

http://www.eurofound.europa.eu/emcc/publications/2004/

sf_auto_1.pdf  

Scenarios for the automotive sector

http://www.eurofound.europa.eu/emcc/publications/2004/

sf_auto_2.pdf

Balancing conflicting pressures: the automotive

sector of tomorrow

http://www.eurofound.europa.eu/emcc/publications/2004/

sf_auto_3.pdf  

Key findings

In terms of socio-demographic characteristics, the

cars and other transport vehicles sector is a male-

dominated sector with a higher than average

proportion of workers employed in large companies

or organisations.     

Employment is considered to be quite secure and

stable in this sector, with longer than average job

tenure. 

Fewer workers fall in the lowest income category

compared to the average for all sectors. 

Workers in this sector report high exposure to

ambient risks, high levels of job demands/work

intensity and low levels of job control. The score on

absence due to health problems is also high.    

This sector scores favourably on exposure to non-

standard working hours, workplace violence, and

work–life balance.    

Methodology

The European Working Conditions Survey (EWCS) is

carried out every five years by the European Foundation

for the Improvement of Living and Working Conditions

(Eurofound), a tripartite European agency based in Dublin.

The questionnaire is developed by the Eurofound team in

close cooperation with an expert questionnaire

development group. This group comprises representatives

of the European social partners, other EU bodies

(European Commission, Eurostat, European Agency for

Safety and Health at work), international organisations

(OECD, ILO), national statistical institutes, as well as

leading European experts in the field. The sample of the

EWCS is representative of persons in employment

(according to the Eurostat definition this comprises both

employees and the self-employed aged 15 years and

over) resident in the countries covered for the respective

periods. In each country, the EWCS sample followed a

multi-stage, stratified and clustered design with a random

walk procedure for the selection of the respondents at the

last stage. All interviews were conducted face-to-face in

the respondent’s own household. 

Further information

The Fourth European Working Conditions Survey report and secondary

analysis of survey data are available on the European Working Conditions
Observatory website:

http//www.eurofound.europa.eu/ewco/surveys/ewcs2005/

For further information please contact:

Sara Riso, Information Liaison Officer

sri@eurofound.europa.eu 

email: postmaster@eurofound.europa.eu - website: www.eurofound.europa.eu
Wyattville Road, Loughlinstown, Dublin 18, Ireland. - Tel: (+353 1) 204 31 00 - Fax: 282 42 09 / 282 64 56

EF/08/14/EN 16

http://www.eurofound.europa.eu/emcc/publications/2004/
http://www.eurofound.europa.eu/emcc/publications/2004/
http://www.eurofound.europa.eu/emcc/publications/2004/
http://www.eurofound.europa.eu/ewco/surveys/ewcs2005/
mailto:sri@eurofound.europa.eu
mailto:postmaster@eurofound.europa.eu
http://www.eurofound.europa.eu


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AGA-Arabesque
    /AGA-ArabesqueDesktop
    /AgencyFB-Bold
    /AgencyFB-Reg
    /AkhbarMT
    /AkhbarMT-Bold
    /Algerian
    /Aparajita
    /Aparajita-Bold
    /Aparajita-BoldItalic
    /Aparajita-Italic
    /ArabicTypesetting
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialSami
    /ArialUnicodeMS
    /ArielSudEuro
    /BaskOldFace
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BoldItalicArt
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /Calibri
    /Calibri-Bold
    /Calibri-BoldItalic
    /Calibri-Italic
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Cambria
    /Cambria-Bold
    /Cambria-BoldItalic
    /Cambria-Italic
    /CambriaMath
    /Candara
    /Candara-Bold
    /Candara-BoldItalic
    /Candara-Italic
    /Castellar
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Chiller-Regular
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /Consolas
    /Consolas-Bold
    /Consolas-BoldItalic
    /Consolas-Italic
    /Constantia
    /Constantia-Bold
    /Constantia-BoldItalic
    /Constantia-Italic
    /CooperBlack
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Corbel
    /Corbel-Bold
    /Corbel-BoldItalic
    /Corbel-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /CurlzMT
    /DecoTypeNaskh
    /DecoTypeNaskhExtensions
    /DecoTypeNaskhSpecial
    /DecoTypeNaskhSwashes
    /DecoTypeNaskhVariants
    /DecoTypeThuluth
    /DiwaniBent
    /DiwaniLetter
    /DiwaniOutlineShaded
    /DiwaniSimpleOutline
    /DiwaniSimpleOutline2
    /DiwaniSimpleStriped
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /FarsiSimpleBold
    /FarsiSimpleOutline
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /FZSTK--GBK1-0
    /FZSY--SURROGATE-0
    /FZYTK--GBK1-0
    /Garamond
    /Garamond-Bold
    /Garamond-Italic
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /GuttmanAdii
    /GuttmanAdii-Light
    /GuttmanAharoni
    /GuttmanAharoni-Bold
    /GuttmanAram-Normal
    /GuttmanCalligraphic
    /GuttmanCourMirNormal
    /GuttmanDavid
    /GuttmanDavid-Bold
    /GuttmanDavid-Light
    /GuttmanDrogolin-Bold
    /GuttmanDrogolin-Normal
    /GuttmanFrank
    /GuttmanFrank-Bold
    /GuttmanFrnew-Normal
    /GuttmanHaim
    /GuttmanHaim-Condensed
    /GuttmanHatzvi
    /GuttmanHatzvi-Bold
    /GuttmanHodes-Bold
    /GuttmanHodes-Light
    /GuttmanHodes-Normal
    /GuttmanKav
    /GuttmanKav-Bold
    /GuttmanKav-Light
    /GuttmanKeren-Bold
    /GuttmanKeren-Normal
    /GuttmanLogo1
    /GuttmanMantova
    /GuttmanMantovaBold
    /GuttmanMantovaDecor
    /GuttmanMiryam-Bold
    /GuttmanMiryamLight
    /GuttmanMyamfix
    /GuttmanRashi-Bold
    /GuttmanRashiNormal
    /GuttmanRashiXBold
    /GuttmanSoncino-Bold
    /GuttmanSoncino-Light
    /GuttmanSoncinoNormal
    /GuttmanStam1Normal
    /GuttmanStamNormal
    /GuttmanToledo
    /GuttmanToledo-Bold
    /GuttmanVilna
    /GuttmanVilna-Bold
    /GuttmanYad
    /GuttmanYad-Brush
    /GuttmanYadLight
    /H2gtrM
    /H2mjrE
    /H2mjsM
    /H2sa1M
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Hebrew-Regular
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /Helvetica-Oblique
    /HGGothicE
    /HGMaruGothicMPRO
    /HGPGothicE
    /HGPSoeiKakugothicUB
    /HGPSoeiKakupoptai
    /HGSeikaishotaiPRO
    /HGSGothicE
    /HGSoeiKakugothicUB
    /HGSoeiKakupoptai
    /HGSSoeiKakugothicUB
    /HGSSoeiKakupoptai
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HiroshigeBookItalic
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /ItalicOutlineArt
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /Kokila
    /Kokila-Bold
    /Kokila-BoldItalic
    /Kokila-Italic
    /KristenITC-Regular
    /KufiExtendedOutline
    /KufiOutlineShaded
    /KunstlerScript
    /Latha
    /LatinWide
    /LedItalicFont
    /LiSu
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /MaturaMTScriptCapitals
    /MicrosoftSansSerif
    /Mistral
    /Modern-Regular
    /MonotypeCorsiva
    /MonotypeHadassah
    /MonotypeHadassah-Bold
    /MonotypeKoufi-Bold
    /MSOutlook
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MudirMT
    /MVBoli
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /OCRAExtended
    /OCRB
    /OldAnticBold
    /OldAnticDecorative
    /OldAnticOutline
    /OldAnticOutlineShaded
    /OldEnglishTextMT
    /Onyx
    /PalaceScriptMT
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PoorRichard-Regular
    /Pristina-Regular
    /PTBoldArch
    /PTBoldBroken
    /PTBoldDusky
    /PTBoldHeading
    /PTBoldMirror
    /PTBoldStars
    /PTSeparatedBaloon
    /PTSimpleBoldRuled
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SimpleBoldJutOut
    /SimpleIndustOutline
    /SimpleIndustShaded
    /SimpleOutlinePat
    /SnapITC-Regular
    /STCaiyun
    /Stencil
    /STFangsong
    /STHupo
    /STKaiti
    /STLiti
    /STSong
    /STXihei
    /STXingkai
    /STXinwei
    /STZhongsong
    /Sylfaen
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /TempusSansITC
    /TimesNewRomanGreek
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /TmsRoman
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Utsaah
    /Utsaah-Bold
    /Utsaah-BoldItalic
    /Utsaah-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vijaya
    /Vijaya-Bold
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /XSerifBaltic
    /XSerifCE
    /XSerifCyr
    /YouYuan
    /ZWAdobeF
  ]
  /NeverEmbed [ true
    /Arial-BlackItalic
    /TimesNewRomanMT-ExtraBold
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


